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Behaviour Policy 
 

A Whole School Approach 
At Wolfson Hillel Primary School we believe that good behaviour is the key to a good education. We work to 
create a learning environment where everyone feels valued, secure and motivated to learn. 
We firmly believe that every member of our school community has a responsibility to teach children socially 
acceptable behaviour. 

 We aim to promote high standards by modelling positive behaviours at all times. 

 We aim to encourage high standards of work and behaviour emphasising praise and 
positive reinforcement. 

 We aim to ensure that all adults and children treat each other with mutual respect and consideration. 

 We aim to provide a consistent approach to behaviour management.  
 

Rights and Responsibilities 
Everyone in the school community has rights and responsibilities to ensure that Wolfson Hillel Primary 
School is a safe place to learn, work and play. 
Our behaviour principles are:  
 Every pupil understands they have the right to feel safe, valued and respected, and learn free from the 

disruption of others 

 All pupils, staff and visitors are free from any form of discrimination 

 Staff and volunteers set an excellent example to pupils at all times 

 Rewards, sanctions and reasonable force are used consistently by staff, in line with the behaviour policy 

 The behaviour policy is understood by pupils and staff 

 Pupils are helped to take responsibility for their actions 

 Families are involved in behaviour incidents to foster good relationships between the school and pupils’ home 
life 

 
Code of Conduct 
The school environment plays a central role in the children’s social and emotional development. Adults 
encountered by the children at school have an important responsibility to model high standards of 
behaviour at all times. At Wolfson Hillel Primary School we have adopted a behaviour programme linked 
to our Hillel values curriculum. : In school we work towards standards of behaviour that are based on 
our Hillel values. When children are following school rules, values and behaving in an appropriate way, 
this equates to ‘green behaviour’. Our expectation is that everyone in the school community will aim to 
show these behaviours at all times. 

 
Why Positive Behaviour Management? 
In the world around them children see many different examples of how people behave. We have a 
responsibility to help children understand that they have choices about how to behave and help them 
develop the strategies to make appropriate choices. Our aim at Wolfson Hillel is to create an environment 
where children feel valued, safe and motivated to learn. We believe that good behaviour and discipline are 
the foundation of all learning, and without a calm, orderly atmosphere effective teaching and learning 
cannot take place. We believe that children respond best to praise and encouragement. We must try to find 
every opportunity to praise children when they are showing appropriate behaviour. Children learn by 
example. Teachers and parents have a responsibility in setting a good example as well as ensuring that the 
rules are followed. 

 
Hillel’s green behaviours 
The school staff will work to promote the Hillel values and  ‘green behaviours’ at every opportunity. 
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School assemblies provide a focal point for talking about and reinforcing aspects of school ethos. 
The Leadership Team will hold regular assemblies to revise with children our Hillel Values and what is 
meant by ‘green behaviours’ and what this will look like. 
Class teachers will discuss the Hillel values with their pupils and ensure that the values and Stay on Green 
behaviour charts are displayed and used consistently. Class Teachers should regularly review the behaviour 
policy with the children to ensure that everyone is clear about our expectations. 

 

School and Classroom Rules 
The school values are on display around the school and in the classrooms. The values are regularly referred 
to in assemblies and throughout the school day. They support the pupil understanding of what ‘green’ 
behaviour expectations.  
Our school rules are based on our values and come under the following three headings: 
 
If I am not for myself who will be for me? 

 We aspire to achieve and preserve even when facing  difficulty 

 We act with integrity 

 We are polite and tell the truth 
 
If I am only for myself what am I? 

 We actively listen, co-operate and take part.  

 We respect each other and treat each other as we would like to be treated 

 We help and encourage others at all times and treat everyone with kindness 

 We settle our arguments by talking about them. 

 We are aware of others as we move around the school  

If not now, when? 

 We celebrate our learning and plan our next steps. 

 We make the most of our learning time and complete tasks.  

 We look after our school, our community and our world. 
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Whole School Behaviour Policy: Stay On Green 

Overview 
The principle behind this system is: 

 That all pupils have the opportunity to make positive choices about their behaviour and 
influence outcomes 

 That teachers integrate a system within daily teaching in order to promote positive behaviour 
and effective behaviour management skills 

 Pupils who regularly follow the rules are noticed and rewarded 
 

The system allows for the following: 

 A consistent approach that can be used by all staff 

 Whole class and individual reward system 

 Least intrusive approaches are used to manage behaviour (Appendix 1) 

 Teaching of specific behaviours and routines 

Red Yellow Blue Green Bronze Silver Gold 

 
Negative choices Positive choices 

 
All classes will have a display showing the scale with every child’s name displayed. At Hillel we call this the 
rocket. All pupils start on green every day. 
If pupils make positive individual choices about their behaviour or effort the name is moved to Bronze, Silver 
or Gold. 
If pupils make negative individual choices the name is moved down the blue, then yellow and then red. This 
act as a clear indicator to the child that he/ she will need to consider their behaviour, and make positive 
changes to get back to green. 
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Praise is the most powerful form of influencing children’s behaviour 
 

Types of Behaviours that will be praised:- 

 Keeping the school rules and class rules 

 Continued good behaviour 

 Completing work to the best of ability 

 Being helpful 
 Being kind or considerate 

 Lining up sensibly 

 Remaining on task 

 Being polite 

 Moving around the school sensibly 
 Meeting a target 

 Showing improvement 

 Listening well 

 Demonstrating a positive attitude 
 Setting a good example. 

Achievements that will be praised 

 Achieving personal targets 

 Working beyond expectations 

 Exceptional pieces of work 
 

Rewards 
Individual 
The following colours are positive reinforcement: 
Green Praise and green point to contribute towards the weekly whole class reward. 
Bronze One merit sticker 
Silver  Two merit stickers 
Gold Three merit stickers. The children will be given a Golden leaf prior to Gold assembly. This will be 
completed by the teacher or the child. The child will be asked to stand up in Golden Assembly and bring their 
Golden leaf to the Golden Tree for display, Quick note home (Appendix 2) 

 
Merits will be collated weekly. Pupils will aim towards a bronze, silver or gold badge at agreed threshold 
levels. Badges will be awarded in gold assembly 

 
Whole Class 
The class will work together towards a whole class reward through collecting green points the total should 
be displayed in class and visible to everyone. These points will be rewarded if the pupil is still on green at the 
end of each day. Points can also be collected from staff outside the classroom e.g. in assembly, in the 
playground, during small group work time. If the class reaches the whole class total they will have a reward 
of up to 30 minutes ‘green time’. Green time may include; special activities, outside playtime, classroom 
games. 

 
Whole School 
Each week, those children who have reached gold will have their name read out in assembly. Each child will 
then have their leaf added to the Golden Tree, which is located in the school hall. It is teacher’s responsibility 
to bring children with Gold awards to the rewards assembly with their golden leaf completed with the child’s 
name. 
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In -class Consequences 
Teachers use least intrusive skills to redirect behaviour (see appendix 1). 
If they decide to move a child’s card down the rocket, they must give a clear reason to the child for doing so, 
and explain what the child can do to change this decision. 
At least one warning is always provided for pupils before any moves are made. 
Teachers constantly support pupils to make their right choices so that they can move their card back to 
green, and beyond. 

 
The following colours are consequences: 
Blue - Colour reminder 
This provided the opportunity for a pupil to start making the right choices so they can move back to the 
green. Staff look for opportunities to move pupils back to the green card. 
Yellow - Colour reminder 
This provided the opportunity for a pupil to start making the right choices so they can move back to the 
green. Staff look for opportunities to move pupils back to the blue and green. 
Red - Reflection Time with a member of member of the leadership team, 
during the nearest break/ lunch time. Any child who moves to red should be 
logged on CPOMs.  
At all times staff will be looking for opportunities to move pupils back to green. 

 
Further consequences 
It is preferred that the vast majority of Behaviour Consequences WILL be dealt with in class. It is only in 
EXCEPTIONAL cases that the following will need to be used:- 

 

 
1. Leadership team involvement. 
Pupils will be referred to the Leadership Team if they are moved to red on the rocket. 
The staff member will record that the pupil name and action on CPOMs 
Pupil behaviour will be discussed with the pupil with a view to one of four outcomes. 

 
A. Reflection time with SLT (using restorative conversation) 
Pupil thinks of strategies to repair situation and reports back to the SLT member. Sometimes work missed 
due to red behaviour may need to be completed at home, or at break or lunchtime. Pupil returns to class to 
aim to get back to green. 

 
B. Phone call or letter home 
Parents/ carers are informed of situation, steps required for improvement and next steps if there is no 
improvement in pupil behaviour. Pupil returns to class to aim to get back to green.  

 
C. Parent / Carer meeting 
This may include reviewing and developing pupil targets or developing an Individual Behaviour Plan 
 
D. In extreme cases fixed term or permanent exclusion 

 
Red behaviours include: 

Repeated breaches of the school rules 

Any form of bullying  

Sexual violence, such as rape, assault by penetration, or sexual assault (intentional sexual touching without 
consent) 

Sexual harassment, meaning unwanted conduct of a sexual nature, such as: 
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 Sexual comments 

 Sexual jokes or taunting 

 Physical behaviour like interfering with clothes 

 Online sexual harassment such as unwanted sexual comments and messages (including on social 
media), sharing of nude or semi-nude images and/or videos, or sharing of unwanted explicit content 

Vandalism 

Theft 

Fighting or any form of physical violence 

Racist, sexist, homophobic or discriminatory behaviour 

Possession of any prohibited items. These are: 

  Knives or weapons; Alcohol; Illegal drugs; Stolen items; Tobacco and cigarette papers; Fireworks; 
Pornographic images 

 Any article a staff member reasonably suspects has been, or is likely to be, used to commit an offence, 
or to cause personal injury to, or damage to the property of, any person (including the pupil) 

 

Policy on Exclusions, ‘Time-Out’ and Detentions 
If a serious incident occurs, pupils may be excluded from the school by a member of the Senior Leadership 
Team, in line with the Borough’s ‘Exclusion Guidelines’. Pupil exclusions may be used in the school for 
different lengths of time. No pupil should be excluded & left unsupervised at any time. There is a separate 
exclusion policy. 
‘Time out’ is a strategy available to staff & includes a short period when a child is excluded from an activity, 
this could be followed by a short period of ‘time out’ in another classroom for more persistent or serious 
behaviour. 
In consultation with the Head of School and parents, a pupil may be excluded from the classroom for longer 
periods of time and asked to work in another class or with a member of the leadership team. Pupils may 
also be excluded from lunchtimes/playgrounds. 
Pupils may also be excluded from the school for a ‘fixed term’ or permanently for disciplinary reasons. All 
occasions where pupils are excluded for disciplinary reasons, from regular school arrangements are subject 
to regulations and should be recorded and dealt with systematically. On return to school after a period of 
‘fixed term’ exclusion parents, pupils and staff will meet to discuss the behaviour, set targets for future 
behaviour and set systems in place for supporting the pupil in meeting those targets. The school relies on 
the support of parents during this process and a behaviour contract will be drawn up which includes this 
support. 

 
Vulnerable Pupils 
During their time at school some pupils will require extra support in managing their behaviour. 
The school recognises its legal duty under the Equality Act 2010 to prevent pupils with a protected 
characteristic from being at a disadvantage. Consequently, our approach to challenging behaviour may 
be differentiated to cater to the needs of the pupil. 
The school’s special educational needs co-ordinator will evaluate a pupil who exhibits challenging 
behaviour to determine whether they have any underlying needs that are not currently being met.  
The SLT will regularly check for behaviour incidents logged on CPOMS and look for patterns and an 
overview of pupil progress. This will enable targeted support for vulnerable pupils.  
Where necessary, support and advice will also be sought from specialist teachers, an educational 
psychologist, medical practitioners and/or others, to identify or support specific needs. 
When acute needs are identified in a pupil, we will liaise with external agencies and plan support 
programmes for that child. We will work with parents to create the plan and review it on a regular 
basis.  
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If a pupil is excluded from the school this will be undertaken within the Enfield Exclusion Guidelines. On 
return to the school a plan will be developed to support the pupil’s reintegration into the classroom. 
 
 
Incident Tracking 
Pupil incidents are logged on CPOMS.  
Adult incidents are logged by SLT in a confidential file.  
SLT will monitor these. 

 
The Use of Physical Restraint 
In order to maintain firm boundaries of acceptable behaviour and ensure the safety of all staff and pupils, it 
will be necessary at times to use approved methods of physical restraint with some pupils. This point should 
only be reached when all possible options for giving the pupil time/space to regain self-control have been 
exhausted. 
Incidents of physical restraint must: 

 Always be used as a last resort 
 Be applied using the minimum amount of force and for the minimum amount of time possible  
 Be used in a way that maintains the safety and dignity of all concerned 
 Never be used as a form of punishment 

 

 
Curriculum 
We recognise that well planned, motivating lessons have a positive impact on pupil behaviour. Whilst 
holding high expectations we ensure that lessons are differentiated to meet pupil needs and abilities. 

Through PSHE and our Hillel Curriculum we aim to teach the pupils a range of social and emotional skills to 
support their behaviour and learning.  

 
Bullying 

Bullying is defined as the repetitive, intentional harming of one person or group by another person or group, 
where the relationship involves an imbalance of power. 

Bullying is, therefore: 

 Deliberately hurtful 

 Repeated, often over a period of time 

 Difficult to defend against 

Bullying behaviour may be an indication that the bully is, or has been, themselves a victim of bullying or 
abuse. Incidents should always be discussed with the SLT since further action e.g. counselling or referral to 
social services may be appropriate. 
Bullying can take many forms and can be short-term or continue over a long period of time.  
Bullying can include:  

TYPE OF BULLYING DEFINITION 

Emotional Being unfriendly, excluding, tormenting 

Physical Hitting, kicking, pushing, taking another’s belongings, any use of violence 
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TYPE OF BULLYING DEFINITION 

Prejudice-based and 
discriminatory, including: 

 Racial 

 Faith-based 

 Gendered (sexist) 

 Homophobic/biphobic 

 Transphobic 

 Disability-based 

Taunts, gestures, graffiti or physical abuse focused on a particular 
characteristic (e.g. gender, race, sexuality) 

Sexual Explicit sexual remarks, display of sexual material, sexual gestures, 
unwanted physical attention, comments about sexual reputation or 
performance, or inappropriate touching 

Direct or indirect verbal Name-calling, sarcasm, spreading rumours, teasing 

Cyber-bullying Bullying that takes place online, such as through social networking sites, 
messaging apps or gaming sites  

  
 
It is important that all members of staff recognise the above behaviour as forms of bullying. 
Victims may also be in need of some support or further work on assertiveness training and should be 
discussed with the SLT. 

 
Racial & Sexual Harassment 
Racial Harassment is defined as violence which may be verbal or physical, and which includes attacks on 
property as well as on the person suffered by individuals or groups because of their colour, race, nationality 
or ethnic origins, when the victim believes that the perpetrator was acting on racial grounds and / or there is 
evidence of racism. 

Sexual harassment may be defined as violence which may be verbal or physical, and which includes attacks 
on property as well on the person suffered by individuals or groups because of their gender, when the victim 
believes that the perpetrator was acting on gender ground and / or there is evidence of sexism. 

 All reports of bullying, racial and sexual harassment must always be taken seriously, investigated 
and recorded according to school policy. Staff must always act and be seen to act to protect the 
victims. 

 All incidents of racial and sexual harassment should be reported to the head teacher. The head 
teacher is responsible for reporting incidents to the governors and trust if appropriate. 

 The role of staff in modelling the appropriate behaviour is crucial in promoting positive 
behaviour in these respects. 

 The school’s PSHE and RSE curriculum should address these issues systematically. Issues 
should also be addressed through the whole class circle time. 

 

Zero-tolerance approach to sexual harassment and sexual violence 

The school will ensure that all incidents of sexual harassment and/or violence are met with a suitable response, 
and never ignored. 

Pupils are encouraged to report anything that makes them uncomfortable, no matter how ‘small’ they feel it 
might be. 

The school’s response will be: 
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 Proportionate 

 Considered 

 Supportive 

 Decided on a case-by-case basis 

 

The school has procedures in place to respond to any allegations or concerns regarding a child’s safety or 
wellbeing. These include clear processes for: 

 Responding to a report 

 Carrying out risk assessments, where appropriate, to help determine whether to: 

 Manage the incident internally 

 Refer to early help 

 Refer to children’s social care 

 Report to the police 

Please refer to our child protection and safeguarding policy for more information  

Malicious allegations 

Where a pupil makes an allegation against a member of staff and that allegation is shown to have been 
deliberately invented or malicious, the school will discipline the pupil in accordance with this policy.  

Where a pupil makes an allegation of sexual violence or sexual harassment against another pupil and that 
allegation is shown to have been deliberately invented or malicious, the school will discipline the pupil in 
accordance with this policy. 

In all cases where an allegation is determined to be unsubstantiated, unfounded, false or malicious, the school (in 
collaboration with the local authority designated officer, where relevant) will consider whether the pupil who 
made the allegation is in need of help, or the allegation may have been a cry for help. If so, a referral to children’s 
social care may be appropriate. 

The school will also consider the pastoral needs of staff and pupils accused of misconduct 

Off-site behaviour 

Sanctions may be applied where a pupil has misbehaved off-site when representing the school. This means 
misbehaviour when the pupil is: 

 Taking part in any school-organised or school-related activity (e.g. school trips) 

 Travelling to or from school 

 Wearing school uniform 

 In any other way identifiable as a pupil of our school 

Sanctions may also be applied where a pupil has misbehaved off-site at any time, whether or not the conditions 
above apply, if the misbehaviour: 

 Could have repercussions for the orderly running of the school 

 Poses a threat to another pupil or member of the public 

 Could adversely affect the reputation of the school 

Sanctions will only be given out on school premises or elsewhere when the pupil is under the lawful control of the 
staff member (e.g. on a school-organised trip). 
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Safeguarding 

The school recognises that changes in behaviour may be an indicator that a pupil is in need of help or protection. 
We will consider whether a pupil’s misbehaviour may be linked to them suffering, or being likely to suffer, 
significant harm. Where this may be the case, we will follow our child protection and safeguarding policy. 

 
Roles and responsibilities 
Delivery of the behaviour policy will be monitored within the school monitoring cycle. This policy will be 
reviewed by the Headteacher on an annual basis. 

The governing body 

The governing board is responsible for monitoring this behaviour policy’s effectiveness and holding the 
headteacher to account for its implementation. 

The headteacher 

The headteacher is responsible for reviewing and approving this behaviour policy. 
The headteacher will ensure that the school environment encourages positive behaviour and that staff deal 
effectively with poor behaviour, and will monitor how staff implement this policy to ensure rewards and 
sanctions are applied consistently. 

Staff 

Staff are responsible for: 

 Implementing the behaviour policy consistently 

 Modelling positive behaviour 

 Providing a personalised approach to the specific behavioural needs of particular pupils 

 Recording behaviour incidents using CPOMs 

The senior leadership team will support staff in responding to behaviour incidents.  

Teaching and support staff are responsible for setting the tone and context for positive behaviour within the 
classroom/ playground. 

They will: 

 Create and maintain a stimulating environment that encourages pupils to be engaged 

 Display the pupil code of conduct or their own classroom rules 

 Develop a positive relationship with pupils, which may include: 

 Greeting pupils in the morning/at the start of lessons 

 Establishing clear routines 

 Communicating expectations of behaviour in ways other than verbally 

 Highlighting and promoting good behaviour 

 Concluding the day positively and starting the next day afresh 

 Having a plan for dealing with low-level disruption 

 Using positive reinforcement 

 

 Parents 

Parents are expected to: 
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 Support their child in adhering to the pupil code of conduct 

 Inform the school of any changes in circumstances that may affect their child’s behaviour 

 Discuss any behavioural concerns with the class teacher promptly 
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Appendix 1 
Strategies to help children ‘Stay on Green’ 
It is important that children recognise that they can play an important role in supporting children to Stay on 
Green. Children need to feel that the teacher has dealt with them fairly and given them appropriate 
opportunities to do the right thing. Using the least intrusive methods of positive redirection will help to 
ensure that children are encouraged to make the right choices. The following is a list of positive redirection 
tactics, from least to most intrusive. 

 Tactical ignoring 
For short period of time. 

 

 Tactical pausing 
Pause, emphasises attention and focus. 

 

 Non-verbal cueing 
A clear, discussed cue that gives message. 

 

 Name reminder 
Integrate name into teacher talk. 

 

 Proximity praise 
Praising a pupil for following expectation to direct another pupil without drawing attention to 
negative behaviour. 

 

 Behavioural direction 
Use name to initiate attention, focus on behaviour required rather that what is going wrong, finish 
with thanks, keep direction brief. 

 

 Rule reminder 
Could ask a question ‘What is our rule for… ....... ?’ 

 

 When………..then………….. 
Keeps focus on the desired outcome whilst allowing pupil to see the next steps. 

 

 Partial agreement 
Partially agree then redirect. Keep focus on required behaviour do not get 
into discussion. I understand that you feel / think……….. but I would like you 
to……. 

 

 Stuck record 
I would like you to………… The rule is……………….. 

 

 Direct questions 
‘What’, ‘when’ ‘how’ rather than ‘why’ ‘are you’. Direct the responsibility to the child. 

 

 Directed choices 
Within known rules or routines- refer back to rights roles and responsibilities. 

 

 Assertive comment / direction / command  


